
 

THE THREE PHASES OF RE-ENTERING THE WORKFORCE 

IN THE AGE OF SOCIAL MEDIA

A Selling In A Skirt Special Report                        Judy Hoberman                                    judy@sellinginaskirt.com

mailto:judy@sellinginaskirt.com
mailto:judy@sellinginaskirt.com


2

Social Media it is changing the workplace landscape in favor of women and our natural 

talents for building relationships. How? Look at the tools decoded below:

Twitter is the new telegram – itʼs up to 140 characters that everyone can read.

Facebook is the new yearbook, but you write your own entries – everyone you 

“friend” can read it.

YouTube is the new TV – Experts estimate that it would take you 412 years to 

watch all of the YouTube videos, and still thereʼs nothing good on…

LinkedIn is the new Rolodex – the best thing here is that everyone updates his or 

her own information for you…but be careful here – itʼs also the new resume.

Google is the new encyclopedia and yellow pages…in fact, did you know the 

Encyclopedia Britannica has printed its last physical copy?  Thatʼs right.  So you 

better learn how to Google. 

Bottom Line: they are simply electronic versions – albeit on steroids – of products and 

services youʼve always used.  The really good news about the growing use of social 

media is that it plays to the natural strengths of women, just like you. 

With that in mind, here are the following three phases for re-entering the workforce, to 

help you navigate the maze by pointing out the communication differences between 

men and women in each phase. 

First, I’ll touch on how to get the interview.  I’ll explain how to network your way into 

the right job. 

Second, we’ll discuss what to do once you are in the interview.  I’ll show you how 

to ask the right questions so you get not only what you want, but what you need. 

Third, I will give you tips on what do once you land the job.  I’ll explain how to get 

along with everyone in the new world of business.
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GET THE INTERVIEW 
There are three key steps to landing an interview 

networking

networking 

and networking.

“Networking” is not as formal as it sounds. It is simply calling everyone you know, telling 

them what you want – in this case, a job – and asking them for advice on how to get it.  

It really is that simple. 

Networking is all about telling the people you know – this is your network – what you 

want and asking them if they can help, or know anyone who can help. That action is 

what turns your network into a verb – network-ing. The key is to be active in your 

search.

Hereʼs the part that plays to our strength as a woman: 

Successful networking depends on having rich, deep relationships.  

Once you are in the networking process, remember that  your goal here is get an 

interview. Not just any interview, but an interview for the right job for you.

Then you have to ask the questions that will uncover how the people in your network 

can help you find that job.  You can ask them if they know anyone who is doing that sort 

of job now who might give you whatʼs called “an informational interview.”  Or maybe 

they know of an organization you can join, or maybe they know people in related jobs.
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Once you find people in your network who might be able to help you get an interview for 

the job you want, you want to ask questions about the culture of a company; or the pros 

and cons of the specific tasks you would do; or what are the benefits and salary ranges 

you can expect to encounter.

Armed with the background information you need, you are now looking for people who 

can actually interview you.  The key to a successful job interview is feeling comfortable 

and confident that you want this job and that you deserve this job.  You do not want to 

go in with the attitude that they are doing you a favor to hire you.

If the hiring manager does not believe you add value to the company or organization, 

you will not be hired – period.  So figure out what value you add, and own it throughout 

the process.
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During THE INTERVIEW
In every interview – no matter the gender – you should always be truthful, use stories to 

make your points and include important facts and figures to support your case, such as 

years worked and where, grade point average when appropriate, number of people 

youʼve supervised, etc.

You should also not be shy about asking the questions you need to understand if this 

company and this job would be a good fit for you.  You have your intel from your 

networking – use it!

Keep in mind that a male interviewer will be looking to close the deal quickly and 

will want to answer your questions in such a way as to help you make the final 

decision.  Therefore, it would help you to explain why you want to know the answer 

when talking to male interviewers.  

Whereas, with female interviewers you can ask more “what if” scenarios and open-

ended questions that help you see how the job would fit into your life, and how you can 

contribute to the job. 

Throughout the interview, you should be aware of body language.  Again, the 

genders do not communicate the same way. When male managers meet with their 

female counterparts, they inadvertently give off body signals that contradict their words, 

leading to a disconnect between the two.
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This is not a judgment of “better” or “worse.” It is just a fact.  Know it, embrace it, and 

alter your expectations and your behavior. 

As the interview winds up, you should take note of the final difference between men and 

women: Men want to decide now; women mull over their choices. 

Therefore, it will be easier to explain to a woman that you want to take some time to 

make your decision.  A male interviewer may take this delayed decision as a sign of 

disinterest or indecision on your part.  Therefore, it would be best if you put a deadline 

on your decision, such as telling him that youʼll call him by the end of the week.

Navigating the interview process is not as hard as it seems, but it is much different from 

the days of answering ads in the classified section of the newspaper.  Oh, you know that 

those classifieds are online now too – itʼs called craigslist.com. 
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AFTER THE INTERVIEW
As you enter the workforce – whether it is for the first time ever, or the first time after a 

hiatus – don’t worry that you have been left behind because you are not on Facebook or 

Twitter.  Know that the workplace is now embracing the relationships women naturally 

develop – we no longer need to fight it. Keep these three things in mind and you will 

ultimately make your way towards success:

Number 1: Make friends. Do what you naturally do – build relationships.  And do it like 

you mean it. Take note of those people you think are interesting or fun or seem to enjoy 

their lives, and follow up with them. Have coffee. Set play dates. Pick up the phone and 

call, or drop an email. Start now to make as many friends as possible, and keep in 

touch.

Number 2: Ask questions.  Play to your strength as a woman, but do it with purpose. 

Ask as many as you like. Remember you can ask a woman any question you like. With 

men, you may need to explain what you mean by the question – do you want to know 

about advancement, career development, office culture? It doesn’t matter if the 

economy is up or down. You don’t want to spend eight hours a day being miserable.  

Better to be unemployed and available for a great opportunity, than to be dragged down 

by taking a bad one.

Number 3: Exude confidence. Let it drip out of your pores. No one needs to know – 

and more importantly no one wants to know – if you’re nervous or having a bad day. 

They want to know that they can count on you to solve their work-related problems. 

Period. 


